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EMPLOYER MANDATES
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EMPLOYER MANDATES

An Employer Mandate is when the government 

(federal, state, local) legally requires an employer 

to run their business in a specific way. 

Examples:

• Minimum Wage 

• ACA’s Health Care Coverage Requirements

• Paid Leave Requirements

• Many more…
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EMPLOYER MANDATES

Key is to look at the Cumulative Impact of 

employer mandates on businesses.

Will any one of these individually force someone 

out of business? Probably not. 

But when states and localities pass new mandates 

on businesses each year, it becomes very difficult 

to absorb all the changes.



Employer Mandates



• Congressional Inaction

• Union-Funded Grassroots Campaigns

• Local Interventions

• Popularity

• Ballot Measures

CURRENT LANDSCAPE



Why Do We Care? 



MINIMUM WAGE

TODAY 2014 2015 2016

13 states

raised 

minimum 

wage – 9 via 

legislation, 

and 4 by ballot

1 state

Rhode Island 

raised its 

minimum 

wage via 

legislation

29 states

and D.C. have 

minimum 

wages above 

federal $7.25 

per hour

7 states 

3 & D.C. raised 

wage via 

legislation; 4 

states via ballot 

measures



MINIMUM WAGE



TODAY 2014 2015 2016

12 localities

Chicago ($13), 

Seattle ($15), 

San Francisco 

($15) + 9 other 

localities raised 

the wage

16 localities

St. Louis ($11), 

Tacoma ($12), 

Los Angeles 

($15) + 13 

other localities 

raised the 

wage

39 Localities

have minimum 

wages higher 

than state 

rates

Proposals to 

raise the wage 

to $15 per 

hour in 

Baltimore, 

Minneapolis, 

Montgomery 

County, MD

LOCAL ORDINANCES

Before 2012, only 5 localities had minimum wage laws. That year San Francisco and 

Santa Fe passed minimum wage increases. Federal rate at $7.25 since 2009.



PAID FAMILY LEAVE



PAID SICK LEAVE



32 Localities have paid sick leave ordinances, along with 6 states

PAID SICK LEAVE



PAY EQUITY



RESTRICTIVE SCHEDULING



EMPLOYER MANDATES

What else to keep an eye on:

• Marijuana Legalization

• Ban-the-Box 

• Pregnancy Accommodations

• Retirement Program Mandates (auto-enroll 

IRAs)



STATE RESPONSES

What strategies have state and the business 

community taken?

• Local Preemption

• Compromise
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COMPROMISE

Options:

• Be proactive. “No” doesn’t always work.

• Aim for less disruptive mandates

• Include local preemption language.



CONCLUSION

• New Mexico is not alone. 

• Be proactive. Preempt or compromise. 

• Be relieved you don’t have citizen initiated 

ballot measures in New Mexico.


