Act 16 of 2016: Employment-related provisions
Section 510. Prohibitions.
The following prohibitions shall apply:

(1) A patient may not operate or be in physical control of any of the following while under the
influence with a blood content of more than 10 nanograms of active tetrahydrocannabis per
milliliter of blood in serum:

(1) Chemicals which require a permit issued by the Federal Government or a state
government or an agency of the Federal Government or a state government.

(if) High-voltage electricity or any other public utility.

(2) A patient may not perform any employment duties at heights or in confined spaces,
including, but not limited to, mining while under the influence of medical marijuana.

(3) A patient may be prohibited by an employer from performing any task which the employer
deems life-threatening, to either the employee or any of the employees of the employer, while
under the influence of medical marijuana. The prohibition shall not be deemed an adverse
employment decision even if the prohibition results in financial harm for the patient.

(4) A patient may be prohibited by an employer from performing any duty which could result in
a public health or safety risk while under the influence of medical marijuana. The prohibition
shall not be deemed an adverse employment decision

Section 2102. Insurers.

Nothing in this act shall be construed to require an insurer or a health plan, whether paid for by
Commonwealth funds or private funds, to provide coverage for medical marijuana.

Section 2103(b) Employment.—

(1) No employer may discharge, threaten, refuse to hire or otherwise discriminate or retaliate
against an employee regarding an employee's compensation, terms, conditions, location or
privileges solely on the basis of such employee's status as an individual who is certified to use
medical marijuana.

(2) Nothing in this act shall require an employer to make any accommodation of the use of
medical marijuana on the property or premises of any place of employment. This act shall in no
way limit an employer's ability to discipline an employee for being under the influence of
medical marijuana in the workplace or for working while under the influence of medical
marijuana when the employee's conduct falls below the standard of care normally accepted

for that position.

(3) Nothing in this act shall require an employer to commit any act that would put the employer
or any person acting on its behalf in violation of Federal law.



